
CHILDREN AND FAMILIES’ WORKER 
July 2022 

St Peter’s Walsall is a church seeking to bring hope and transformation through the good news about Jesus 
to our community, and we’re praying and looking for someone who, with the help and support of the 
leadership team and the wider church, will help us continue our work with local children and families in 
particular. 

St Peter’s has changed significantly since a plant here in 2014 saved the church from closure and re-established it as a vibrant 
presence in our community. This Autumn our church building re-opens after some long-anticipated refurbishment, and we are 
excited by the many benefits it will bring to our work with children, families and schools. 

We are friendly and supportive, and really looking forward to welcoming someone to join us 

Below is an outline of the work established since the plant, some of it as part of the former Eden Team work of Gav and Jem 
Hicks.  It summarises the starting point for the post, and specifies some of the key parts of the job. It shows that there is much 
which is ‘ready to go’ again, but it’s also important to say that there is scope for new, creative ideas and approaches. 

Job title Children & Families’ Worker

Employed by PCC, St Peter’s Church, Walsall

Salary £12,432 actual; pro rata salary based on FTE £23,000 per annum

Hours Part-time 20 hours to be worked flexibly

Period of contract 24 months, with possibility of extension

Probationary period 6 months

Accountable to Vicar, St Peter’s Church, Walsall

Work base St Peter’s Church, Walsall

Holiday entitlement 5 weeks plus Bank Holiday entitlement

Notice period 3 months
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General Aims and Approaches 
Across all the work envisaged, the postholder will: 

• Seek to develop confidence in the children already attending church to grow in and live out their Christian faith in 
their daily lives. 

• Contribute to meeting the needs of children and families in the local community. 
• Promote understanding of the Christian faith across the community and foster active discipleship with all who want 

to engage 
• Help parents to support their children as they grow in faith and begin to have their own personal relationship with 

God. 
• Support, encourage and inspire volunteers for children’s work. 

Summary: existing provision and plans for our children and families’ work 

1. Breakthrough – Sunday work with children, and occasional all-age worship 
2. Rooted – a midweek group for parents and their pre-school children 
3. Regular engagement with local primary schools, including a Love Your Neighbour initiative 
4. Personal/pastoral support in the community 
5. Special community events, with extra church volunteers and outside agencies 

1. Breakthrough – Sunday work with children, and occasional all-age worship 
With a name chosen by the young people involved, Breakthrough is for children over four years old. The group re-started 
in earnest earlier in the year, and is beginning to re-establish itself after the pandemic. It runs in the Hall from 10.30 on 
Sunday and includes a simple breakfast, worship, games and faith-building discipleship activity, and at 11.30 the whole 
church family joins together for communion and social time. There are volunteers to help lead and support the work. 

All-age worship services occur four to six times a year, especially for occasions such as Easter, Christmas and Harvest, or 
after special community events.  

The postholder will:  
• Plan and resource this work, as well as leading it often but also delegating to allow personal participation in 

Sunday worship and the life of the church.  
• Plan and resource, with other church staff and volunteers, seasonal all-age worship services 

2. Rooted – a midweek group for parents and their pre-school children 
This group provides activities for small children and friendship and mutual support for their parents and carers. In 
addition, parents and carers get to engage with the activities their children are involved in Sunday by Sunday: this means 
basic discipleship can take root and grow at home and also that a way into wider church life opens up. 

Rooted has not operated since the pandemic, so the postholder will  
• Re-establish this group, initially through current church members  
• Extend and grow it through increased community engagement. 
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3.  Regular engagement with local primary schools, including a Love Your Neighbour initiative 
There are four primary schools in the parish, and at present we focus our active work on the nearest one, Croft Academy. 
(Work on fresh links with other schools is desirable, but likely to need extra volunteer help.) 

The postholder will be involved in: 
• Taking assemblies 
• Running annual school visits to the church building, in conjunction with church staff and volunteers 
• Assisting a Love Your Neighbour community food distribution project (run by a church volunteer) 
• Maintaining good relations with staff and students 
• Investigating fresh links with other schools 

4. Personal/pastoral support in the community 
Arising from all this work is the need for some pastoral support and encouragement to children and families, both from 
within the church and in the wider community. 

This means the postholder will be involved in:  
• Home visits 
• Social media engagement 
• Trips to parks and cafes 
• Other pastorally appropriate activities 

5. Special community events, with extra church volunteers and outside agencies 
From time to time, larger-scale free events for families including craft, food, games, live music and sharing the good news 
take place. These have been well attended, and have provided a way into church life and discipleship for many. These 
events often require intense preparation, and extra volunteers are usually available. In the past, these have taken place in 
the hall, but the refurbished church building will soon be available as well. Outside agencies, such as Walsall Housing 
Group, have been involved as well.  

The postholder will  
• Plan, organise and lead such community events and holiday clubs/schemes, as agreed, often around seasonal 

themes such as Christmas, Pancake Day, Easter or Harvest. 
• Liaise with external organisations such as WHG and schools 

Safeguarding 
Doing what we can to maintain St Peter’s as a safe place for everybody, and children in particular, is a vital way to show our 
church and community the love and care it needs. So, the postholder will 

• Actively pursue, promote and prioritise safeguarding and ensure it is consistently, routinely and lovingly put into 
practice at all times 

• Maintain and procure appropriate safeguarding procedures and training 
• Work with church safeguarding officials, and, whenever necessary or appropriate, with Diocesan/Church of England 

safeguarding teams, and external organisations such as thirtyone:eight and the police. 
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Administration and Support 
In addition, the postholder will: 

• Take part in weekly staff/wardens’ meetings 
• Produce written reports on the work 
• Liaise with the church administrator and church treasurer to keep accurate information and manage finances as 

appropriate. 
• Use Facebook (and other social media where appropriate) to communicate activities and events 
• Pray regularly for this work and everyone involved and encourage others to do the same. 
• Serve on the PCC 

As stated from the outset, St Peter’s is a lively Christian church where knowing and following Jesus together is the foundation 
of everything we do – so it is an occupational requirement that the postholder will be a practising follower of Jesus, someone 
able and happy to live life from their personal knowledge, experience and commitment of him and to him, and someone 
willing to make St Peter’s their ‘home church’.  

Person Specification 
We’re praying and looking for someone who is 

• Secure in Biblical Christian identity, faith and practice 
• Good at, and keen about, communicating living trust and confidence in Jesus to children and families 
• Capable of loving and empathising with children and families in so-called ‘deprived’ areas 
• Enthusiastic about working with people of many different ethnic backgrounds and identities 
• Emotionally intelligent , with some realistic personal awareness, and insight into the issues and pressures which 

form people 
• Keen to foster safeguarding kindly, clearly and consistently 
• At home working and worshipping in an Evangelical/Charismatic church which is part of the HTB Network 

Someone who can 

• Cite experience of, and insight into, effective work with children and families and the kind of activities envisaged for 
this post  

• Plan and prepare well the materials, activities and notes required 
• Lead children’s work and all-age services 
• Use social media (especially FaceBook) effectively to support and promote the work 
• Work happily in different contexts (church, schools, community, one-to-one, ethnic groups) 
• Write clear and helpful reports 
• Keep good, healthy boundaries personally and professionally 
• Work independently and reliably, and co-operatively and accountably, as part of the staff and wardens’ team 
• Lead, support and recruit volunteers to help with the work 

And perhaps someone who might just also 

• Have some experience of ‘incarnational’ inner-city work, such as involvement with the Eden Network 
• Have some working knowledge of Urdu or Eastern European languages 
• Have some insight into settled traveller communities 
• Be willing to live near St Peter’s Church. 
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How to apply 

Thank you for considering this position, and, if you make an application, for the time and work you give to it.  

To request an informal conversation about the post, please email admin@stpeterswalsall.org 

Applications should be made with: 

• A current, full CV  
• A covering letter which highlights any relevant qualifications, experience, aptitudes and skills, and outlines your 

reasons for applying  
• The names and contact details of three people who are willing to give references about you and your recent work, 

including any current employer, before or after interview. 
Applications should be sent by email to admin@stpeterswalsall.org 

The deadline for applications is  31 August 2022 

Interview dates: On or around 8 September 2022 

Taking up the post requires enhanced disclosure from the DBS.  
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